
S O L U T I O N  O V E R V I E W

AI Voice Interview Platform
Automated first-round candidate screening — every applicant gets a fair, structured
spoken interview, and every recruiter gets an evidence-based report instead of a
stack of CVs.

24/7
Always-on screening

20–40min
Natural voice interview

100%
Consistent evaluation



T H E  C H A L L E N G E

First-round screening doesn't scale

1 High volume, limited time
Recruiters spend hours on repetitive first-round calls that mostly confirm
the CV.

2 Scheduling friction
Time-zone juggling and no-shows stretch the process and lose good
candidates.

3 Inconsistent evaluation
Different interviewers, different questions, different standards — hard to
compare.

4 Slow feedback loops
Days between application and a first human conversation drive drop-off.
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T H E  S O L U T I O N

An AI conducts the first interview — on the candidate's
schedule

A real spoken conversation
Candidates talk naturally to an AI interviewer
— no forms, no rigid scripts — any time of
day.

Consistent, fair evaluation
Every candidate is assessed against the
same role-specific criteria, scored the same
way.

Decision-ready reports
Recruiters receive a scored summary with
click-to-play audio at the exact moment of
each answer.
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H O W  I T  W O R K S

From application to scored report — automatically
04

1

Apply
Candidate applies via a job

board or careers page.

2

Invite
A secure, single-use

interview link is emailed
instantly.

3

Interview
The AI runs a 20–40 min

voice interview, whenever
suits.

4

Understand
Audio is transcribed and
summarized in seconds.

5

Evaluate
Answers are scored against

the role's criteria.

6

Report
A structured, evidence-

linked report reaches the
recruiter.
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C A N D I D AT E  E X P E R I E N C E

Designed to feel human, not like a test

On their own time
Any hour, any day — no scheduling, no waiting for a slot.

Natural spoken conversation
A relaxed dialogue rather than a form — the candidate simply talks.

Prefer a human? One click.
Candidates can opt out of the AI and request a human recruiter at any point.

Low-pressure and respectful
Framed as a get-to-know-you, not an exam — improving completion and
brand perception.

CANDIDATE VIEW

“Take the interview whenever you're ready — at
a quiet moment that works for you.”
A single secure link. No app to install. No account to create.

FALLBACK

“Prefer to speak with a colleague instead?”
One tap routes the candidate to a human — never a dead end.
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W H AT  T H E  R E C R U I T E R  G E T S

A shortlist you can trust — with the evidence attached

Structured scoring
Each candidate is rated against the competencies that matter for the
role — comparable at a glance.

Evidence, not opinion
Every score links to the exact audio moment — click to hear the
candidate's own words.

Hours back per week
First-round screening runs itself; recruiters spend their time only on
strong, pre-qualified candidates.

Consistency & audit trail
Same questions, same standard, full transcript retained — defensible
and repeatable across every hire.
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K E Y  C A PA B I L I T I E S

Everything the workflow needs, end to end

Real-time voice AI
Low-latency spoken interviewer with natural
turn-taking.

Configurable interview guide
Define the questions, competencies and
scoring per role.

Single-use secure links
Each invite works exactly once and expires
— no forwarding, no reuse.

Audio-timestamped evidence
Reports jump straight to the second an
answer was given.

Human-handoff fallback
Candidates can escalate to a person at any
time.

Multi-language ready
Interview and evaluate in the languages your
market needs.
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A R C H I T E C T U R E

Modular, provider-agnostic, portable

INTAKE

Sources
Job boards, careers

pages & email feed in
candidates.

→

ORCHESTRATION

Workflow engine
Coordinates invites,

sessions & processing.

→

CONVERSATION

Voice AI
Runs the real-time spoken

interview.

→

ASSESSMENT

LLM evaluation
Summarizes & scores
against role criteria.

→

OUTPUT

Reporting
Delivers structured,

evidence-linked results.

Built on a portable, self-hostable workflow platform with pluggable voice and language-model providers — swap components without re-architecting, and
run it in the cloud or entirely inside your own infrastructure.
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T R U S T  &  I N T E G R AT I O N

Secure by design, ready to fit in

Single-use capability links
Invites expire and can only be used once — no shared or leaked access.

Consent & human option
Candidates are informed and can always choose a human instead.

Self-hostable
Deploy inside your own environment — candidate data stays with you.

INTEGRATIONS

Applicant sources
Job boards & careers-page intake, automated invitation.

Email delivery
Reliable, branded candidate communication.

ATS / HRIS-ready outputs
Structured results that slot into your existing hiring stack.
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D E P L O Y M E N T

Cloud or self-hosted — live in days

Flexible hosting
Run on a managed cloud or entirely on your
own servers — the platform is portable by
design.

Lightweight footprint
A modest compute instance plus voice &
language-model API access is all it takes to
start.

Documented handover
Configuration, runbooks and onboarding
included — your team owns and operates it.
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T H E  B O T T O M  L I N E

Screen every candidate — fairly, fast, and at
scale.

Faster
Minutes to a completed interview, not
days to a first call.

Fairer
One consistent standard applied to every
applicant.

Scalable
Handle spikes in volume without adding
headcount.

Evidence-based
Every decision backed by the
candidate's own words.


